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ARTICLE I
RECOGNITION
Pursuant to and in accordance with all applicable provisions of the New York State
Public Employees Fair Employment Act, the Board of Education of the East
Syracuse-Minoa Central School District recognizes the East Syracuse-Minoa
Custodial Unit, a division of SEIU Local 200United as the exclusive representative for the
purpose of collective negotiations in respect to rates of pay, wages, hours and conditions of
employment for all represented custodial employees with the exception of those who
evaluate employees and report same to the District Office. Agency fee will be permitted and
is agreed to by the parties. This provision (agency fee) will expire on June 30, 2005.
MEMORANDUM OF AGREEMENT
A. This agreement shall remain in full force and effect for the period July 1, 2002
through .June 30, 2005, except as hereinafter provided.
B. In the event that a decision from an administrative agency, quasi-judicial body,
a court of competent jurisdiction, or an act of either the New York State
Legislature or the United States Congress occurs during the term of this
agreement which decision or act has the effect of ~verruling the "Interpretation
Service Benefit Claims Special Bulletin" issued by the New York State
Department of Labor on April 25, 1978, then the Board may at its option
reopen negotiations with the Union for the sole purpose of adding a new
provision to this agreement to satisfy the criteria which said decision or act
may establish as necessary to render bargaining unit members ineligible for
unemployment insurance benefits during holiday periods, vacation periods, and
between academic years or terms. The Board of Education and Union
may negotiate this issue beginning April 1 through June 30 of any year in
which such overruling shall occur and
C. In the event that negotiations are reopened pursuant to Part B above and the
Board declares impasse on this issue, then the Board of Education may
terminate this agreement effective the end of the then current fiscal year and
all terms of the following year's agreement shall cease to be in effect as of June
30 of the then current year. It is further understood that the Board of
Education may r.everse itself once termhiation of this agreement occurs and
may subsequently choose to reestablish the terms and conditions of this
agreement.
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ARTICLE II
NEGOTIATION PROCEDURE
A. Definitions
As used in these procedures:
1; The terrn "Board of Education" means the total elected Board of
Education membership of the East Syracuse-Minoa Central School
District.
2. The term "Union" shall be used to refer to the organization which.
represents non-instructional personnel represented by the Union
except for those who evaluate employees and report snme to the
District office.
3. The term "Unit of Non-Instructional Personnel" shall be used when
referring to the group of employees known as Custodial Employees.
4. The term "Union" shall be used in reference to the representatives
who act on behalf of the unit of Custodians in respect to terms and
conditions of employment which are of mutual concern to non-
instructional personnel.
5. The term "Board" means the negotiating committee of the Board of
Education of the East Syracuse-Minoa Central School District.
6. . The term "Union Representative" shall be used whenever referring
to the representative elected by the Union.
7. The term "Terms and Conditions of Employment" means conditions of
service, employees welfare and remuneration.
B. General Procedures
1. Meetings for the purpose of negotiations between the Board and the
Union will be held upon written request of either the Hoard or
Union in reasonable time prior to the expiration of a current
agreement.
2. Facts, opinions, proposals, and counter-proposals should be exchanged
freely at these meetings in an effort to reconcile differences and to reach
mutual understanding and agreement. The Board and/or the
Union reserves the right to caucus away from the maio meeting
place at any time.
3. Professional or lay consultants may be called in to assist in the
consideration of matters under discussion and to make suggestions.
The party which invites a consultant will advise the chief negotiator of
the other party of this invitation at least two (2) days prior ~~ the
scheduled meeting.
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Article II Negotiation Procedure (cont'd)
4. The Union will negotiate all terms and conditions of employment
including classifications, job descriptions, hours of employment, and/or
such terms and conditions of employment as are pertinent to the
Union.
5. It is not the intent of these proced~res to interfere with the prevailing
patterns of communication between the administrators and the non-
instructional personnel.
6. All Board of Education policies not incorporated in the Negotiated
Agreement shall remain in effect. Policies, and all phrases contained
therein, that are negotiated and mutually agreed upon shall supersede
any prior established policy.
C. For informational purposes, any non-instructional personnel policy instituted
by the Board of Education and/or the Administration shall be provided to the.
Union.
ARTICLE III
UNION COMMUNICATION AND LABOR-MANAGEMENT COMMITTEE
A. The parties shall establish a Labor-Management Committee. The committee
shall meet when either party has items to discuss with the other. There shall
be no disruption of work or work time except with the express consent of the
Superintendent of Schools or his designee.
B. Whenever the Union wishes to discuss an issue, the President shall
contact the Department Supervisor to arrange a mutually convenient
schedule and time for meeting to address problems. The issue(s) to be discussed
shall be submitted in writing.to the Department Supervisor or Union Divisional
President at least one (1) week prior to the meeting.
C. Union officers may visit work sites as long as work at these locations is
not disrupted. Union business shall not normally take place during the
Union officers' scheduled workday except with the express consent of the
Superintendent of Schools or his designee.
D. Contract Reopener Clause -Up to three (3) non-monetary items in the
contract will be open for discussion annually.
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ARTICLE IV
GRIEVANCE PROCEDURE
A. Declaration of Purpose
Whereas, the establishment and maintenance of a harmonious relationship
between the Board of Education and the staff of custodial employees is
essential to the operation of the school, it is the purpose of this procedure to
secure, at the lowest possible administrative level, equitable solutions to
aUeged grievances of the represented employees through procedures under
which they may present grievances free from coercion, interference, restraint,
discrimination, or reprisal, and by which the Board of Education and
represented employees are afforded adequate opportunity to dispose of their
differences by procedures available within the school system.
It is further understood and agreed that this grievance procedure does not
apply to, and is not intended as, a substitute or an alternative for any action
permitted by or required of the Board of Education or the Union under
any article of the State Civil Service Law or Rules and the Taylor Law.
B. Definitions
1. Grievance shall be defined as a dispute or controversy involving the
interpretation and/or application of the expressed terms of this,
agreement.
2. Board of Education shall be defined as the total elected Board of
Education of the East Syracuse-Minoa Central School District.
3. Unit shaUlrefer to the individual employee group that is relpresented by
the Union of-Custodial Employees of the East Syracuse-Minoa
School District.
4. Partv of Interest shall mean any party named in the grievance except
the Aggrieved party.
5. Grievance Committee shall mean the committee of the Union
that has the right and power to act on behalf of the Unit and individual
employees in the matter of grievances.
C. Procedure
1. In the event that a number of grievances arise which contain common
questions of fact, they may be con~olidated into one grievance upon
agreement by the Superintendent or his designated representative and
the Union, and processed as one grievance, except where such
consolidation may prejudice the rights of any party.
2. H a grievance affects a group of employees and/or appears to be district
wide, it may be submitted by the Union directly to Stage 2.
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Article IV Grievance Procedure (cont'd)
3. Insofar as practicable, the preparation and processing of grievances shall
not interrupt the normal operation of the work day. There shall be no
extra pay for time spent in preparation and processing of a grievance
during non-work hours. A reasonable amount of time during working
hours may be allocated, when necessary, upon mutual agreement
between the Superintendent or his designated representative and the
Union.
4. The District will accept the official grievance form of SEIU Local 200United as the
proper form to be filed when a grievance occurs. The Union will reprint the form to comply
with the grievance process in this contract and provide the District with forms.
D. Time Limits
1. Since it is important to good relationships that grievances be processed
as rapidly as possible, every effort will be made by all parties to expedite
the process. The time limits specified for either party may be extended
only by mutual agreement.
2. A written grievance will be deemed waived unless it is fIled within
twenty (20) work days after the employee knew, or should have known,
of the act or condition on which the grievance is based.
3. If a decision at one stage is not appealed to the next stage of the
procedure within the time limit specified, the grievance will be deemed to
be settled or discontinued; and further appeal under this agreement
shall be barred. .
4. The failure to communicate a decision within the specified time limit
shall permit the lodging of an appeal at the next stage of the procedure
within the time which would have been allotted had the decision been
communicated by the final day.
E. Informal Procedure
1. The employee having a grievance shall discuss it with his/her
department super~isor, either directly or through his/her
representative, with the objective of resolving the matter informally.
2. Any decision derived from informal procedures shall not be inconsistent
with the terms of the negotiated agreement, and shall not create a
precedent or ruling binding upon either of the parties or their agreement
in future proceedings.
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Article IV Grievance Procedure (cont' d)
F. Formal Procedure
Stage 1: School Business Administrator or his/her desig:nated Jrepresentative:
a. If a satisfactory decision is not reached in the Informal Procedure,
the aggrieved party may appeal to his/her representative of the
Grievance Committee and, if deemed necessary, the grievance shall
be put in.writing. Two (2) copies shall be presented to the School Business
Administrator or his designated representative and one (1) copy to the
Union. .
b. Within five (5) work days after the written grievance is presented to
him, the School Business Administrator or his designated representative shall
render a decision in writing and present it to the aggrieved party,
his/her representative and the Union.
c. The School Business Administrator shall not consider an)' material or
statements offered by or in behalf of any Party of Interest without
the knowledge of the aggrieved party or his/her representative; and
if any new material not in evidence at the informal level is
introduced, the aggrieved party shall have an opportunity to respond
before a decision is rendered at this Stage.
Stage 2: Superintendent or his/her desig:nated representative:
a. If the aggrieved and his/her representative are not satisfied with the
decision of the School Business Administrator or his designated representative,
they shan within five (5) work days from said decision present the
grievance to the Grievance Committee for consideration.
b. If the Grievance Committee decides that the grievance is valid, a
written appeal shall be filed with the Superintendent of Schools or
his/her designated representative with a copy to the Uniol1l
within ten (10) work days after the decision of the Business Manager
is received.
c. Within five (5) work days after receipt of the appeal of the decision
of Stage 1, the Superintendent or his designated representative shall
hold a hearing with the aggrieved party and the Grievance
Committee and all other Parties of Interest. All such parties of
interest shall be notified of the time and place of the hearing and
shall have an opportunity to present their views.
d. The Superintendent or his designated representative shall render his
decision in writing to the aggrieved with a copy to the representative
and the Union within ten (10) work days after the hearing is
held.
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Article IV Grievance Procedure (cont' d)
Sta2:e 3: Board of Education
a. If the aggrieved and the Union are not satisfied with the
. decision at Stage 2, the Grievance Committee will file an appeal in
writing with the Board of Education with a copy to the Union
within ten (10) work days af~er the decision is rendered at Stage 2.
The grievance record shall be made available to the Board of
Education.
b. Within ten (10) work days after receipt of the appeal, the Board of
Education shall hold a hearing with the Aggrieved and the Grievance
Committee and all other Parties of Interest. All such Parties of
Interest shall be notified of the time and place of the hearing and
shall have an opportunity to present their views. The hearing shall
be held in a closed session of the Board of Education.
c. Within ten (10) work days after the conclusion of the hearing, the
Board of Education shall render the final decision in writing to the
aggrieved with a copy to the Union.
Section G. Discipline and Dischar2:e
In case of disciplinary action, all bargaining unit employees have the right to a Civil
Service Law §75 hearing after the employee completes probation (1 year).
ARTICLE V
SALARIES
A. Salary 2002-2003, 2003-2004, 2004-2005
Wage rates will be increased by 4% effective 7/1/02, 3.5% effective 7/1/03 and 3.5%
effective 7/1/04(this does not include extra pay items found in unit agreements) based upon
each job category. All terms herein stated become effective July 1,2002 and end June 30,
2005.
B. Wage Rates
Wage Scales are to be found in Appendix ll.
C. New Employees -New hires shall be paid a starting rate that is $4.00 per hour
less than the job rate for their title. These employees should receive the
annual across-the-board increase of 40/0effective 7/1/02, 3.5°~ effective 7/1/03 and 3.5%
effective 7/1/04 In addition, each new employee shall receive an increase of eighty cents ($
.80) per hour on his/her anniversary of hire, until his/her rate of pay catches up to the job
rate. See Appendix ll, Section C.
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ARTICLE VI
PAID VACATION
Paid vacation for all 12 month full-time employees shall be detennined in the following
manner:
A. An employee must complete six (6) months of service before being credited
with vacation time.
B. Vacation accrual for new 12 month employees will be credited in accordance with
Appendix ill.
C. In no event will vacation time be taken by an employee until one full year of
continuous employment has been completed.
D. Vacation time shall be earned and allocated in accordance with the following
schedules:'
.
1 - 6 years of continuous employment -10 days
7 -10 years of continuous employment -15 days
One additional day shall be earned for each completed year of service from the
11th through the 15th years of continuous employment not to exceed a
maximum of twenty (20) days.
.
Upon completion of 21 years of employment, one additional day shall be earned, for a
total of 21 days.
Upon completion of 23 years of employment, one additional day shall be earned, for a
total of 22 days.
Upon completion of 25 years of employment, one addition~tl day shall be earned, for a
total of 23 days.
.
.
E. If a legal holiday occurs while an employee is on vacation, it shall not be
considered as one of the vacation days to which the employee is entitled.
F. Vacations are to be taken between June 30 and September 1, during school
recesses, or as determined practicable by the department supervisor, except
as follows:
Fifteen (15) of the employee's vacation days must be used during non-student
attendance days. An employee with more than fifteen (15) vacation days
available, and who wishes to use such days during student attendance days,
must use all such days in one single request. The Department Supervisor shall
consider requests by order of District-wide seniority, as mucb as practicable, if
there is more than one request for the same period of time.
G.. Vacation tiime shall not be cumulative from one working year to the next
except as noted in Section H below.
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Article VI Paid Vacation (cont' d)
H. In the event that an employee does not plan to use his/her regular vacation
days in the year due, said employee will be allowed to carryover up to one (1)
week of his/her allowed vacation in the next school year only (regular assigned
vacation days to be counted first in the second carryover year) under the
following conditions:
1. The supervisor must be informed of this plan by June 1 prior to the use
of days in the next academic year.
2. The employee and supervisor must come to a mutual agreement on the
time that the days will be used.
ARTICLE VII
PAID SICK LEAVE TIME
A. Paid sick leave time shall be granted for non-instTuctional personnel as
follows:
5 days for permanent part-time employees who work 20 hours or less per
week.
10 days f~r permanent par:t-time employees who work every day; 10 days
for full-time 10 month employees.
11 days for full-time 11 month employees.
12 days for full-time 12 month employees.
B. Sick leave shall be credited each year in the following manner:
1. During the first year of employ~ent with the district one-half (112)of sick leave days
shall be credited at the beginning and midpoint of the work year in accordance with
Appendix fiI. Upon completion of one full year of service, t~e full amount of the yearly
allowance shall be credited on the first work day of every new work year.
2. If an employee leaves employment before the end of a fiscal year, the
District will deduct any sick time used in excess of what he earned during
his employment from the employee's fmal paycheck(s).
C. Accumulation of days for future credit shall be computed on June 30 of each
year.
D. All yearly unused sick leave shall be allowed to accumulate to a maximum of
220 days.
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ARTICLE VITI
SICK LEAVE BANK FOR PROLONGED ILLNESS
Custodians in the bargaining unit, in the event of a prolonged illness and having
exhausted their uccumulated sick leave days, may appeal to the 'Officers of the
Union for extra days of sick leave.
Procedure
A. Such request will.be sent to the Union President in writing and include the
following information:
1) Nature of illness
2) Physician's recommendation
3) Estimate of the number of additional sick leave days needed.
B. If the Officers of the Union deem the request justifiable, they Inay appeal
to the membership for a donation (not to exceed three days in anyone year by
an individual custodian).
C. The Union will present its findings to the Superintendent or his/her
designated representative along with a letter of request, the physician's
recommendation and the number of days donated by the custodial'
membership. Each donor will sign a release authorizing a deduction of days for
his/her leave total.
D. AU custodians requesting use of sick leave bank days must serve a waiting
period of twenty-five consecutive days from the first day of absence due to the
illness. Individual custodians will be limited to 185 lifetime days from the bank.
E. The Board of Education may also consider recommendations by the
Superintendent to add sick leave days as it in its sole discretion deems
reasonable and justifiable. .
F. If the applicant does not use the total number of sick leave days that have
been donated, the remainder of days will be totaled and this total (not to exceed
60 days) will be returned and maintained by the Union. This excess may
be utilized by the Union for future applicant's leave.
G. In the case of undue hardship, an individual may petition the ]IJoard of
Education and Union.for more days.
1 "Custodians" is understood to include all job titles in this bargaining unit.
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ARTICLE IX
SEVERANCE PAY
Elh!ibilitv Reauirements:
1. At least fifteen (15) calendar years of service to the East Syracuse-Minoa
School District as non-instructional employees serving as either full-time or
regular part-time employees (employees eligible for sick days).
2. Letter of resignation two months prior to the effective resignation dat.e.
3. The above conditions to be waived in the event that the employee passes away
while in active district employment. In such event monies will revert to spouse
or estate.
If the above requirements are met, the employee is entitled to receive
severance pay based upon the number of sick days accrued as of the effective
resignation date. Payment of this amount will be made within 30 days of the
resignation date~
4. When a bargaining unit employee reaches the maximum accumulation of sick days, any
unused sick days that are not allowed to be accumulated shall be available to the employee
for use in purchasing dental coverage during retirement.
Formula for Computation of Pay
Sick Davs Accrued
0-50 No Payment
51 - 150 $21.00 times each day = $2,100
151-220 $28.00 times each day = $1,960
$4,060 maximum pay
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ARTICLE X
PAID PERSONAL LEA VE
A. Paid personal leave time shall be granted by the Superintendent of Buildings
and Grounds to non-instructional employees (including permanent part-time
employees who work 25 hours or more per week on a daily basis) for personal
business which must occur on a normal working day. Employees will not be
required to state a reason for personal absence, but reasons such as those
listed below will serve as reasonable examples.
1. Closing on a house or arranging a mortgage.
2. Appearance in court.
3. Reading of a will or pertinent estate settlement.
4. Yourself, your spouse, son or daughter receiving a graduate degree at an
institution of higher learning.
5. Death in the immediate family, a near relative, 'Orclose friend.
6. Fire, flood, or similar emergency in the home.
7. Enrollment of a son or daughter at an institution of higher learning.
8. Birth in the immediate f~mily.
9. Wedding in the immediate family or as a member of a wedding party.
10. Meeting with legal counsel.
11. Member offimmediate family is leaving for the armed forces.
12. Sickness in the immediate family that necessitates bedside care.
13. Religious observance.
B. Such paid personal leave days shall not exceed a maximum of five (5) days in
any given work year, and shall be credited in the following maDlller:
1. For new hires, one-half (1/2) of the yearly personal time shall be credited at the
beginning and midpoint of the work year in accordance with Appendix III., Upon
completion of one full year of service, the full amount of the yearly allocation shall be
credited on the first work day of every new work year.
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Article X Paid Personal Leave (cont' d)
2. If it becomes evident that an individual has violated the intent of this
clause by applying an inappropriate reason for personal leave, the
individual may be charged with an unauthorized absence for the day in
question and the appropriate remuneration can be deducted. Such an
action will not be taken by the District without an opportunity for the
employee to rebut to the Superintendent or his/her designee the
allegation of inapp~opriate use.
3. If an employee leaves employment before the end of a fiscal year, the
District will deduct any personal leave days used in excess of what he
earned during his employment from the employee's final paycheck(s).
C. In the event that an individual is faced with an emergency situation which
necessitates the need for more than the 2 1/2 days, he may make a direct
request to the Personnel Director for the five day maximum or a portion thereof.
D. Personal leave cannot be utilized immediately before or after a vacation period
or holiday without the express prior approval of the Superintendent or his/her
designee. Emergency situations will be dealt with on a case-by case basis by
the Superintendent or his/her designee.
E. Unused personal leave days shall not be cumulative from one year to the next,
but will be added to unused sick leave days at the end of the work year (June
30) and accumulated toward the maxhnum of 220 days.
F. Leave for Death or Illness in the Immediate Family
In the event an employee has used all his/her personal days, the employee
may request the Superintendent's approval to convert sick days to personal
days or family illness days. The number of such days to be granted is at the
sole discretion of the Superintendent.
G. In the event that an employee has exhausted his/her sick a~d personal leave
time, the employee may apply to the Superintendent or his designated
representative for up to three (3) days of paid leave for a death in the
immediate family (parent, spouse, child, brother, or sister.)
ARTICLE XI
JURY DUTY
In the event that an employee is required to serve as a juror at a time when he/she
would be normally performing duties as a District employee, said employee will not
lose any salary nor be assessed with any personal leave days. The basic stipend
received for each day of jury duty (less any expense monies) will be given to the
District.
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ARTICLE XII
PAID HOLIDAYS
A. Paid holidays shall be granted to all 10, 11, and 12 month full-time employees.
Permanent part-time employees shall aiso be granted paid holidays when the
holiday falls on the day the individual is scheduled to work.
Designated paid holidays for 10, 11, and 12 month full-time employees shall be
as follows:
10 month full-tinle employees
Labor Day
Columbus Day
Veterans' Day
Thanksgiving Day
Christmas Day
11 month full-time employees
Labor Day
Columbus Day
Veterans' Day
Thanksgiving Day
Christmas Dmy
New Year's Day
12 month full-time employees
La~or Day
Columbus Day
Veterans' Day
Thanksgiving Day
Friday following
Thanksgiving
Christmas Day
New Year's Day
Martin Luther King .Day
Lincoln or Washington's Birthday
Good Friday
Memorial Day
Martin Luther King Day
Lincoln or Washington's Birthday
Good Friday
Memorial Day
July 4th
New Year's Day
Martin Luther King Day
Lincoln's or Washington's Birthday
Good Friday
Memorial Day
July 4th
B. To be paid for a holiday, a person must be present, or con~tructively present
(drawing sic], leave pay), on the day before and the day after the holiday.
C. Eleven (11) month employees whose eleventh month embraces part of two (2)
months, namely July and August, shall earn one (1) month service. This one
(1) month seJrvice(20.work days) shall be credited for any related benefits.
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ARTICLE xm
HEALTH INSURANCE
The Union agrees to switch from Statewide Plan to Regionwide Select
Insurance (except as provided below) with riders for prescription card and dependent
to age 25.
A. The health insurance plan (effective on or before January 1, 1986) will be
Regionwide Select (current administrative plan with stated riders). The
Union agrees that the District has the right to unilaterally change
carriers and/or plans under the following conditions:
1. There will be no loss of coverage for any employees (including retirees).
2. There will be no change in the percentages of premium contribution by
the District and the employees.
3. Bargaining unit members will be responsible for a $10.00 co-payment for all brand-
name prescription medications. There will continue to be not cost to bargaining unit
employees for all generic prescriptions and mail order prescriptions
Health Insurance cost sharin!! ratios as follows:
Emplover* Emplovee
Individual 90% 10%
Individual & Dependent 90% 10%
*The same amount of money will be paid by the employer toward the PHP plan
for either the individual or individual and dependent as is paid on the primary
health insurance plan.
Rules and Regulations governing the Health Insurance Plan (Regionwide as of
1/1/86 or before or its replacement thereafter) will be determined by the ESM
Healtli Insurance Manual agreed to by the Teachers' Union and, in the event
that this main rulebook does not cover a topic, the Statewide Health
Insurance Manual in effect on July 1, 1985 will be utilized (as agreed to by the
District and Teachers' Union). .
B. If any improved contribution rate is offered to other District employees, the
Union may petition the District for a reopener of the Agreement on this
issue. There are currently two health insurance plans available in the District:
One fee-for-service and one HMO. If any new plan (option) is offered by the
District to other District employees, the Union may ask for a reopener.
C. Bargaining Unit employees are eligible to continue their health insurance if the
employee has worked for the school district ten (10) continuous years or longer
and is eligible to receive benefits from NYSERS. To continue the insurance the
employee will be required to make the following payments:
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Article XIII Health Insurance (cont'd)
Years of Continuous Service
10 -15 years
Emplovee's Contribution
30% of premium for individual
health coverage.
30% of premium for family
health coverage.
15 years or more No contribution for individual
health coverage
15% of premium for family
health coverage
D.1 Except for sick leave days accumulated under Article 9, Section 4 of this
Agreement, which must be used for the purchase of Dental coverage, bargaining
unit employees shall have the choice of using their accumulated sick leave days for
cash, as set out in Article IX, or applying the value of these accumulated days
towards the purchase of dental insurance after their retirement, as set out below.
The retiring employee shall select one option or the oth~r but not both.
D.2 Sick Leave Allowance-Those employees who retire from East Syracuse-
Minoa, wlllomeet the requirements set out in Article IX Sections 1 and 2, and
who have accrued a balance of unused sick leave days, will be eligible for
extended individual dental coverage in retirement according to the following
schedule:
75-124 days
125 - 174 days
175-219 days
220 days or more
One additional year of individual dental insurance at a cost
equal to that paid by employees still in active service.
Two additional years,
"
Three additional years,
"
Seven additional years, "
ARTICLE XIV
DENTALNISION/DISABILITY INSURANCE
1. DENTAL -Effective April 1, 1996, all active full time employees of the East Syracuse-
Minoa Custodial Unit will be eligible to join the current Self-Insurance Dental Plan. The
premium payments shall be deducted in equal payments over t,he first five pay dates in
each school year. Premiums are $25.00 individual plan and $125.00 family plan
(annually).
The Union agrees that the plan administrator shall determine the validity of all claims
and further agrees to abide by rules of the plan administrator. U is agreed by the Union
and District that either party may unilaterally withdraw from the self-insurance plan by
_giving four months notification in writing to the other party. Should this occur,
payments by the District to a dental plan of the Union's choice will come into effect at the
expiration period of the self-insurance plan.
2. VISION - Effective 12/01/02, all full time bargaining unit members shall be eligible for
the NYSUT Member Benefits Group Vision Plan, Annual 12/12/12 Benefit Cycle, Designer
Vision Plan. The District shall contribute 100% of both the individual and family
premiums.
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3. DISABILITY- The District agrees to perform payroll deduction for all bargaining unit
members who wish to voluntarily participate in the Service Employees Benefit Fund's Weekly
Disability Benefit. Such payroll deductions shall be forwarded to the Service Employees Benefit
Fund no later than the 15thof the month following the month such funds have been deducted from
the bargaining unit member's pay. Premiums for this benefit shall be $11.60 per month.
ARTICLE XV
PERSONNEL FILE
A. No material derogatory to an employee will be placed in his/her personnel file unless the
employee has had an opportunity to review the material. The employee shall acknowledge
that s/he has had the opportunity to review such material by affixing his/her signature or
I initials to the copy to be fIled, with the express understanding that such signature in no way
indicates agreement with the contents thereof. The employee shall be permitted to submit a
written answer to such material, which said answer is to be attached to the file copy.
B. Items placed in any employee's personnel fIle become District records. As
such, they are kept permanently through out the individual's employment
at East Syracuse-Minoa. For any item to be removed from the personnel file, there must be
mutual agreement between the District and the Union to do so.
C. An employee may inspect his/her personnel file, except for .confidential pre-
employment material, during normal business hours. The District will require
the employee to sign. a document recording that he/she has inspected the file.
The employee may make copies of any material in his/her file; the District
reserves the right to charge its usual and customary per-page fee for such
copies.
D. Upon discovery, the District shall provide notice to the employee that an investigation is
being conducted on a matter that could result in disciplinary action. The District shan inform
the Union Divisional President of the time frame within which the investigation should be
completed. The Dlstrict shall keep both the Union Divisional President and the employee
informed as to the status of the investigation.
ARTICLE XVI
RETIREMENT
The 1I60th Non-Contributory Plan of the New York State Employees Retirement
System shan be extended to all non-instructional employees o{the district, effective
July 1, 1969. Those eligible for coverage under this plan:
1. An employees who are currently members of the New York State
Employees Retir~ment System.
2. Any employee who files an application for membership in the New
York State Employees Retirement System.
3. On January 28, 1991 the Board of Education passes a resolution
electing to provide the additional benefits of Section 75-e; Section 75-g;
and Section 75-i of the Retirement and Social Security Law.
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CUSTODIAN I, II, III
CUSTODIAL WORKER I
APPENDIX I.
GENERAL TERMS
A. Work Dav/Work Week
1. The work week shall be forty (40) hours including any holidays,
sick leave, personal days and vacation days.
2. Time and one-half will be paid for more than forty (40) hours of
employment per week.
3. The contracted work week shall be designated as Monday through
Friday unless otherwise agreed upon between the employer and
employee.
Employees currently working on a Tuesday-Saturday schedule must
continue to do so as the District shall determine. Employees appointed
by the Board of Education post January 1, 1997 are not covered by a
Monday through Friday limitation. In the event that there is no
available and acceptable volunteer from among the pre-January 1, 1997
employees to cover an assignment for Saturday or Sunday, the District
may select up to two persons from this category to serve in this
assignment. The District need not assign a post January 1, 1997
employee to serve on weekends even if there are a sufficient number
available.
4. Opposite shift employees will be given the opportunity to substitute for
employees whose absence is known at least 24 hours in advance. In the event that the
absence is not covered by a substitute, the remaining employee(s) will revert to an
alternative work schedule consisting of basic cleaning and custodial services. This
alternative work schedule is not intended to double an individual's work load but rather to
provide a suitable facility for the next scheduled school session. Daily cleaning performance
appraisals will not be conducted in a buiIding after and/or the same day work has been
performed in that area(s) on an alternative work schedule, as referenced above.
5. There will be no deviation in assigned work schedules during holidays,
recesses, etc., unless so authorized by the Superintendent of Buildings
and Grounds or D.epartment Supervisor.
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APPENDIX I General Terms (cont'd)
B. Seniority
Seniority in the civil service non-competitive class is to be determined by the.
date of the employee's first full time appointment and subsequent continuous
service with the school district in the custodial unit. Determination of seniority
in the competitive class shall conform with all rules and regulations of the Civil
Service Department. Seniority will not accrue during p~riods of unpaid leaves
I ,.ofabsen'ce;.:-:-.-=-'.::.. "
:;; :- :.-:.. ..
,
C. VacancieslPromotions
-.-.---.--- .-'..-
1. All vacancies and/or newly created positions will.be adequately
publicized within the unit so interested employees may apply. Such
notices will be posted for at least five (5) days and appointments made
within a reasonable time following the five (5) day posting. Employees
making application for such vacancies and/or newly created positions
will be considered on the basis of performance and length of service in their
present position.
a. Whenever there is more than one internal applicant for a job
opening, preference shall be given to the applicant with the
greatest seniority provided the qualifications, as set out in this
section, are substantially equal.
b. Civil Service test postings appropriate to this unit will be sent to
the offices of Head Custodians in aU buildings.
2. An employee wishing a transfer from his current position to a like
position in another building or to a another work shift, may submit a
written request to the office of Superintendent of Buildings and Grounds.
Such requests shall be considered when appropriate vacancies become
existent. When it becomes necessary to transfer an individual to
another position the wishes of the individual will be consjdered and an
effort will be made to minimize the individual's dissatisfaction. The
Superintendent of Schools retains the sole prerogative in making the
final determination in all matters of assignment and transfer of
personnel in the school district.
3. An individual who is promoted to a position in the Unit which has a
higher rate of pay shall receive the higher rate at the time he assumes
the duties of the new position.
4. An employee who is asked to perform the duties of a higher grade
employee for' ten (10) or more consecutive workdays shall receive a
differential of $1.50 per hour, retroactive to the first day of such duty,
after completing ten (10) days of such duty, and going forward for any
additional days so worked.
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VacancieslPromotions (cont'd)
D. Unauthorized Absences
Unauthorized absences will cause a salary deduction to be made in an
amount equal to the number of hours worked times the hourly rate for
the employee affected. Excessive unauthorized absences without
acceptable justification shall be cause for dismissal.
E. . Reduction in Work Force
1. Any necessary reduction in the work force shall be determined by the
employee's seniority, ability and performance.
2. When conditions make it necessary to reduce the staff within the area of
non-competitive positiQns the determination as to which jobs and/or
individuals are to be eliminated shall be within the sole discretion of the
Superintendent, or his designee. In making such a determination,
seniority shan be the determining factor if such factors as abilities and
qualifications, performance on the job, evaluation reports, etc., are equal.
3. Reduction of staff within the area of competitive positions shall be
determined by oOicial Civil Service Department Rules and Regulations.
F. Non-Scheduled District School Closin2
1. Those members of the Unit who work a regular eight (8) hour shift on
days all schools are scheduled to be open, but are closed for any reason, shall be
credited with one-half (112) day of vacation. Likewise, if a member of the Unit
does not work on such days, one-half (112) personal day shall be assessed.
2. If any school is dismissed early, second and third bargaining unit members who are
directed not to report to work shall suffer no loss of pay, nor be assessed one-half (1/2)
personal day. First shift bargaining unit members who stay for the entire shift on such
days shall receive one-half (1/2) day of vacation if completing their shift causes them to
stay four (4) or more hours after all other staff in the building have been dismissed.
3. No bargaining unit member shall suffer loss of pay, nor be assessed one-half (1/2)
personal d~,yfor not reporting to work as the result of the declaration of a state of
emergency either in the District itself, in the municipality of the employee or in a
municipality that an employee is required to go through to get to work.
G. Sick Leave
The sick leave allocation procedures will remain the same with one
exception. Any employee who ends a work year (6/30) and has a sick
leave day accumulation of less than the number of months in his/her
work year, will receive their allocation as described in the nlain
Union contract; 1/2 July 1 and 1/2 February 1.
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APPENDIX ll.
WAGES AND RELATED ITEMS
--
.- ~
A. Duties and ResDonsibilities
1. Custodians II and III duties and responsibilities shall include:
a. Evaluating building needs and reporting same to the principal.
b. Preparation and upkeep of building inventory.
c. Determination of necessary supplies and materials for the year.
I .'~' d. Supervision of custodial staff within the building.
t
2. All individuals who work the second or third shift shall receive $.50 per
hour in addition to their regular rate.
B. Buildin2 Checks
1. Head Custodians shall be responsible for administering building checks
in their buildings, either by doing them personaliy or by arranging for
another Custodian to do them.
2. Each Head Custodian shall get prior approval from the Assistant
Superintendent or the Superintendent of Buildings and Grounds for each
employee who will perform substitute building checks.
3. Building checks shall be performed on each Saturday, Sunday, and
holiday.
4. The Custodian who actually does the building check, whether it is done
by the Head Custodian or another Custodian, shall be paid by the hour
at overtime rates (time and one-half).
5. The Custodian who performs a building check will be paid for a minimum
of one hour for each building 'check, or actual time worked, if more than
one hour, at overtime rates. Time sheets or time clocks will be used to
record this time.
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Wage and Related Items (cont'd)
C. Salarv Schedules
2002-03 2003-04 2004-05
CUSTODIAN III Hire 18.26 19.04 19.85
2nd Year 19.06 19.84 20.65
3rd Year 19.86 20.64 21.45
4th Year 20.66 21.44 22.25
5th Year 21.46 22.24 23.05
Job Rate 22.26 23.04 23.85
CUSTODIAN II Hire 17.60 18.36 19.14
2nd Year 18.40 19.16 19.94
3rd Year 19.20 19.96 20.74
4th Year 20.00 20.76 21.54
5th Year 20.80 21.56 22.34
Job Rate 21.60 22.36 23.14
CUSTODIAN I Hire 16.05 16.75 17.48
2nd Year 16.85 17.55 18.28
3rd Year 17.65 18.35 19.08
4th Year 18.45 19.15 19.88
5th Year 19.25 19.95 20.68
Job Rate 20.05 20.75 21.48
CUSTODIAL WORKER I Hire 13.95 14.58 15.23
2nd Year 14.75 15.38 16.03
3rd Year 15.55 16.18 16.83
4th Year 16.35 16.98 17.63
5th Year 17.15 17.78 18.43
Job Rate 17.95 18.58 19.23
The above reflects the negotiated per hourly rate for employees currently on staff and
new hires(except differentials).
D. Shift Differential
All individuals who work the second or third shift shall receive $.50 per hour in
addition to their regular rate.
E. Secondary School Differential for Custodian II and Custodian III
Each Custodian II and Custodian III assigned to a secondary school building shall receive a $.10
per hour in addition to his/her regular hourly rate.
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F. Uniforms
1. The District will provide six uniform shirts per Board appointed custodian effective
July 1,2002. The wearing of uniform shirts is mandatory. If an individual (no excuses
accepted) has three instances of not wearing his/her uniform shirt, he/she will be assessed a
penalty of one day's pay. Each subsequent instance of not wearing the uniform shirt will
likewise result in a penalty of one day's pay. If a custodian desires a uniform shirt of a
. different material and it is acceptable to the District, he/she will pay the difference in cost.(if
Iany)~ Custodians -are responsible for maintenance of uniform shirts and must maintain a
I
reasonable appearance.
2. Bar.g!ini.ng unit members must wear appropriate pants. For the purposes of this
Article, approp'rliite shall be defined as clean, in good condition, and not including sweat
pants.
3. Shorts shall be. allowed from May 15ththrough September 30th of each year. Shorts
must be clean, in good condition, and shall not include cut-offs or gym-type shorts.
4. The District shall purchase and make available at each buiJding foul weather clothing
Gacket and boots) to be shared by bargaining unit members at that buiJding.
G. Emen!encv Overtime
Two hour minimum on emergency call overtime.
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SIGNATURE PAGE
We, the undersigned, hereby accept all terms of the foregoing Agreement, effective
July 1, 2002 through June 30, 2005 and agree that all terms are hereby settled.
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
Tms. AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
-nYIPLEMENT-ATION -BY-AM:ENDMENT:OF~LA W OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN ITS APPROVAL.
.
-
. . _0..___ _
"
..
~" '..
.
0__'_. ~.
(jh.
' ,
For School District:
I~ IL: ~~
.
Frederick N. ThoIT1Sen,Superintendent
/1/ z ~ J()7-
,
D~te
~
- For Custodial Union:
. ~//JfZ-
~D0
/'h oJ-
bate
II //Y 10<-
~~~ Date
ocal 200United
U~~t-(, C""n ~"'hWayn unn, Negotiating Committee Member
//'-//-(1'2-
Date
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I.
SICK LEAVE BANK
DONATION FORM
Sick Bank Contribution Form for East Syracuse-
Minoa Custodial Unit, SEIU Local200United
I, , in compliance with Article
7/.. ..~~VI-I-I;"Siclf !;eave. Bank for-Prolonged Illness", oj[the East
Syracuse-Minoa School District and East Syracuse- Minoa
Custodial Unit collective bargaining agreement, hereby
agree to donate . SICK DAY (S) to the "Sick. Bank" for
Signature
Date
-Hire Date Personal SIck acatlon
7/1/2002 2.5 7/1/2002 6.0 7/1/2002
2.5 1/1/2003 6.0 1/1/2003 5.0 1/1/2003
5.0 7/1/2003 12.0 7/1/2003 5.0 7/1/2003
10.0 7/1/2004
10.0 7/1/2005
8/1/2002 2.5 8/1/2002 . 6.0 8/1/2002
2.5 2/1/2003 6.0 2/1/2003 5.0 2/1/2003
4.5 8/1/2003 11.0 8/1/2003 5.0 8/1/2003
5.0 7/1/2004 12.0 7/1/2004 9.0 7/1/2004
10.0 7/1/2005
9/1/2002 2.5 9/1/2002 6.0 9/1/2002
2.5 3/1/2003 6.0 3/1/2003 5.0 3/1/2003
4.0 9/1/2003 10.0 9/1/2003 5.0 9/1/2003
5.0 7/1/2004 12.0 7/1/200.4 8.5 7/1/2004
10.0 7/1/2005
10/1/2002 2.5 10/1/2002 6.0 10/1/2002
2.5 4/1/2003 6.0 4/1/2003 5.0 4/1/2003
4.0 10/1/2003 9.0 10/1/2003 5.0 10/1/200
5.0 7/1/2004 12.0 7/1/2004 7.5 7/1/2004
10.0 7/1/2005
11/1/2002 2.5 11/1/2002 6.0 11/1/2002
2.5 5/1/2003 6.0 5/1/2003 5.0 5/1/2003
3.5 11/1/2003 8.0 11/1/2003 5.0 11/1/200
5.0 7/1/2004 12.0 7/1/2004 6.5 7/1/2004
10.0 7/1/2005
12/1/2002 2.5 12/1/2002 6.0 12/1/2002
2.5 6/1/2003 6.0 6/1/2003. 5.0 6/1/2003
3.0 12/1/2003 7.0 12/1/2003 5.0 12/1/200
5.0 7/1/2004 12.0 7/1/2004 6.0 7/1/2004
10.0 7/1/2005
1/1/2003 - 2.5 1/1/2003 6.0 1/1/2003
2.5 7/1/2003 6.0 7/1/2003 5.0 7/1/2003
2.5 1/1/2004 6.0 1/1/2004 5.0 1/1/2004
5.0 7/1/2004 12.0 7/1/2004 5.0 7/1/2004
10.0 7/1/2005
2/1/2003 2.5 2/1/2003 6.0 2/1/2003
2.5 8/1/2003 6.0 8/1/2003 5.0 8/1/2003-
2.0 2/1/2004 5.0 2/1/2004 5.0 2/1/2004
5.0 7/1/2004 12.0 7/1/2004 4.0 7/1/2004
10.0 7/1/2005
APPENDIX III
v
3
3
3
Hire Date Personal Sick Vacation
3/1/2003 2.5 3/1/2003 6.0 3/1/2003
2.5 9/1/2003 6.0 9/1/2003 5.0 9/1/2003
1.5 3/1/2004 4.0 3/1/2004 5.0 3/1/2004
5.0 7/1/2004 12.0 7/1/2004 3.5 7/1/2004
10.0 . 7/1/2005
.0 I . .,_o._~- ~:.r~:',,,:::,.:,'~ "!=.-:'-"!'..~~:." ~_T!.l-- -:- -~._~~. -
..
. --..
- - - -
..
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4/1/2003 2.5 4/1/2003 6.0 4/1/2003
2.5 7/1/2003 6.0 7/1/2003 5.0 10/1/2003
_..
---,
------
--1:5--
0._00 00 0 4/11~.004 3.0 - -- 0.
- 4/1/-2004.0_00.- --5.0. .- 4/1/2004
- 0-
5.0 7/1/2004 12.0 7/1/2004 2.5 7/1/2004
1~.0 7/1/2005
5/1/2003 2.5 5/1/2003 6.0 5/1/2003
2.5 11/1/2003 6.0 11/1/2003 5.0 11/1/2003
1.0 5/1/2004 2.0 5/1/2004 5.0 5/1/2004
5.0 7/1/2004 12.0 7/1/2004 1.5 7/1/2004
]10.0 7/1/2005
6/1/2003 2.5 6/1/2003 6.0 6/1/2003
2.5 12/1'/2003 6.0 12/1/2003 5.0 12/1/2003
0.5 6/1/2004 1.0 6/1/2004 5.0 6/1/2004
5.0 7/1/2004 12.0 7/1/2004 1.0 7/1/2004
Jl([).o 7/1/2005
. Hire date on or before the 15th day of the month - One day earned for that
month.
. Hire date after the 15th day of the month - No day earll1ledfor that month.
